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ABSTRAKSI 
 
Pelaksanaan kerja magang yang dilakukan oleh penulis pada posisi human 
resource development dan berfokus pada proses rekrutmen dan seleksi. Pentingnya 
proses rekrutmen dan seleksi adalah supaya perusahaan dapat memiliki sumber daya 
manusia yang terampil dan berkualitas. Praktek kerja magang yang dilakukan oleh 
penulis ini berlangsung selama 60 hari kerja efektif di PT. STAR Maju Sentosa SMS 
Gading Serpong, yang merupakan sebuah perusahaan yang bergerak di industri ritel di 
bidang fashion dan perabotan rumah tangga.  
PT. STAR Maju Sentosa merupakan anak perusahaan dari PT. Summarecon 
Agung, TBK yang bergerak di bidang bisnis retail berjenis department store yang 
menjual pakaian anak-anak sampai orang dewasa, peralatan rumah tangga, 
perlengkapan sekolah, aksesoris pria dan wanita, mainan anak-anak, dan kosmetik 
yang sudah berdiri lebih dari 13 tahun. Dimana kantor pusatnya berada di Kelapa 
Gading dan sudah memiliki 3 cabang ritel di SMS Gading Serpong, Bekasi, dan Mall 
Kelapa Gading. 
Selama 60 hari kerja efektif, penulis telah diberikan berbagai kesempatan untuk 
ikut serta dalam proses rekrutmen dan seleksi karyawan khususnya SPG dan SPB di 
PT. STAR Maju Sentosa SMS. Tujuan dari pelaksanaan kerja magang ini adalah untuk 
menerapkan teori-teori yang sudah dipelajari oleh penulis ke dalam dunia kerja. 
Laporan magang ini akan membahas tentang prosedur rekrutmen dan seleksi yang 
terjadi di PT. STAR Maju Sentosa SMS. 
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ABSTRACTION 
  
Implementation of internships carried out by the author in the position of human 
resource development and focuses on the recruitment and selection process. The 
importance of the recruitment and selection process is so that companies can have 
skilled and qualified human resources. The internship practices carried out by the 
author lasted for 60 effective working days at PT. STAR Maju Sentosa SMS Gading 
Serpong, which is a company engaged in the retail industry in the field of fashion and 
household furniture. 
PT. STAR Maju Sentosa is a subsidiary of PT. Summarecon Agung, TBK 
which is engaged in the retail business type of department store that sells children's 
clothing to adults, household appliances, school supplies, men's and women's 
accessories, children's toys, and cosmetics that have stood for more than 13 years. 
Where the head office is located in Kelapa Gading and already has 3 retail branches in 
SMS Gading Serpong, Bekasi and Mall Kelapa Gading. 
During 60 effective working days, the writer has been given various 
opportunities to participate in the recruitment and selection process of employees, 
especially SPG and SPB at PT. STAR Maju Sentosa SMS. The purpose of the 
implementation of this internship is to apply theories that have been studied by the 
author in the world of work. This internship report will discuss recruitment and 
selection procedures that occur at PT. STAR Maju Sentosa SMS. 
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